ICMA RETIREMENT CORPORATION

GOVERNMENTAL MONEY PURCHASE PLAN & TRUSY

ADOPTION AGREEMENT

PLAN NUMBER 10- 6. 9 6. &

The Employer hereby establishés a Money Purchase Plan and Trust to be knowa as City of Rock Hill, SC

401a Pla

ar {the * “Plan”) in the form of the ICMA Retirement Corporation Governmenral Moriey Purch ase
Plan and Trust-(MPR OL/01/06).

This Plan is an amendment and restaterent of an existing defined contribution maney purchase plan.

L 7 Yes

X e

Tfyes; please specify the name of the defined contribuzion money purclhiase plan which this Dlan hereby amendsand:restates:

+

Employer_City of Rock Hill, SC ' 1902]

I
1L ‘Thie Effective Date of the Plan shall bi: the first day of the Plan Year during which che Employér adopis the Plan,
unless an alernate Effecttve Dawe is herchy specified:  _January 1, 2010 (g, Jariuary 1,
2006 for the MPP 01781706 Plan) .
1, Plan Year will mean:
X The twelve (12} consecutive month period which coincides with the limitarion year. (See Secfion 503 of the
Plan}
3 The owelvie (12) consecurive month period commencingon _ and edch anﬁivfersh:r}i theréof.
Iv. Wormal Retiremert Ageshill be age __5_5__, (notto excecd age 659, [288]
V. ELIGIBILITY REQUIREMENTS:
l. The Lf"iillwwi_zg_g group er groups of Employees are ¢ligible to panicipawin dic Plan;
X, All Employees
- AllFull Time Employees
e Salavied Braployees.
R Nonnigion Emplgyees.
_____ quﬂdgt:hcm Employées
— Rublic Safery -Empluy_ecs
- General Employees .
S Ocher BEmployces (specify.describe dhe group(s) of eligibile
emp]oyc:c_s Lrelaw)
The group specified must correspand 1o a group of the same designation thatis defined in.the starutes,
ardinances, ru]es. regulations, personnel manualsorether miterial in cffect in the state-or focality offithe
Ermiployer. Also, the eligibility requirements for parricipation in the Plan cannot be.such char Employees become
Parcicipancs only in the Plan Yoar in which the Employees cenninace employment (i.e., stand-dlone final pay
plans)
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2. The Employer hercby waives or reduces the requirement of a twelve (12) month Period of Service for
. parriciparion. The required Period of Serviceshall be (Gwrice N/A if an Employee is eligible to participare

upon eraployment N s

If this waiver or reduction is elected, ir shall apply wo all Employees within the Covered Employment

Classificarion,

3. A minimuwm age requirement is lrereby specified for Ll:{,lblllw w pargicipate, The minimum age
requairensent is ﬂ[ A (nor ro cxceed age 21, Write N/A i no minimum age ts declared.)

VI CONTRIBUTION PROVISIONS
L Thc\]Em’pquc_r shall céntributeas follows (¢hoose all that apply):

[J Pixed Employer Contributions With or Withotit Mandatotry Parficipant Contribations, (If
scetion B-or C ischiosen, pledsé comipletestérion D. Section E i{s.optional)

A Tixed Employer-Contsibotions, TheEmployer shall coneribure on behalf of cach Parricl

i S OF I:armm;‘i ar ‘»__ ___ for the Plasi Year (subjecr torthe limitatinws of Art

of the Plar),

v

Mandatory Pagticlpans Coneributions
i1 dre fequiired 3 are.notrequired
to be eligiblefor this Enplever Contriburion,

Mindarory Papricipant Gontributiens for Plan Parricipation, A Parricipant isrequired ro
contribuze-{sithjecr 1o the limitations of Arcicle V-of the Plan}

- YofFarnings,

iy $10.00, or ' _

(i) a whole-percentage of Earnings between the range of (insevtrange of
percentages botween. 0% dnd 209 {o.g., 3%, 6%, or 209b; 5% s0. 7%, ax desighaied by thé
Employee inaccordance with puidelines-and procedires estiblished by the Employer

for the Plin Yeazas 4'condition of participacion in the Plan. A Participant.shall norhave
the righro discontirige'or viry the rate of such coneributions afrer becominga Plan

Participanr,
“Thie Emplayer hereby-elecrs to *pick up” che Mandarory Partcipant-Coneriburiogs.

)iy} Yes D No [62]]

G, Mandarory P Participant Contributions for this Pordon of the Plan. Each Emplojee. cligible

to participate in the Plan shall be gived the oppartinity io itrevacably. elect fo participace

in the Mandatory Participant Centribution portion of the Dlan by eleciing tocontribure

. _ i _ (ingery rangé of perteniages besivéen 0% and 20% (e, 3%, 6%,
or 20963 596 10 796)) of ihic | :mpioygcs Earnings w-the Plan for cach Plan Year (subjece ro the

limitivions.of Arricle V of che Plan),

b Neither an IRS arivisory letter nor a-de-termination lester fisued o s adupiing Em-ployer is a ruling By the Internid Revernw Service that
Paiticipmit contrifmtions thar ave picked up by the L'?'rrplﬁyri‘ nre nat includ—able in the Parricipant’s gross income for federal income tax purposes.
Pick-nip comrifnnions ave not mundased o vevetve privase lesser vulings, bowever, if an adupting employer wishes to recejve-a riling on pick-up
contribitions they may vequest siie in accordanee wiik Revemie Procedtyre 20074 (ur subsequent gaidinge),

3
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A Parvicipant shali not have the right to disconzinue or vary the rare of such conrributions afier
becoming a Pacricipant in this portion of cthe Plan,

The Employer hereby clects to “pick up™ the Mundatery Pardcipant Contributions.?
(7 Yes [J No 16213

D. Blecrion Window. Newly eligible Employees shalf be provided an eloction windowof
days (no more than 50 calendar days) from the date-of initjal eligibilicy during which they may
make the election to parsicipate in the Mandatory Participant Conrriburion poreion of the Plan,
Participation i rhe Mandazory Participant Contribugion poition of the Plan shall begin the frst of
the month follawihg the end of the élecrion window.

An Employee’s election is irrevocable and shall remain in force-until the Employee rerminates employment
or ceasés ta be clipible ru.particip‘ltc'in the Plan. §n'thc'(':vcn't o‘F Té- “cr'n‘plov'm'cnr to an- '-ii-'riblc posiri'on, rlu:

up conesibucion amounr directdy,
3 Yixed Employes Match of Voluntary Participant Contribuiions,

The Eigiloyer shall contribute on behalf of each Pardcipant ___% of Buinings for the Plin Year (subject ro
the limirations of Arcicle V of the Plan) for each Plan Védr t]mr stuch. Participint has contributed ____% of
Earriingsor$_____ - Under chis oprion, chere is & single, fixed rate of E mployer contribusia fig,
buc a Paericipanit may declie o m'skL che required Pasticipant contribugions in-any Plan.Yedr, in which-case
no Eraployer conuibution'will be made on the Parricipanits behalfin thar Blas Yeat.

[ Variable Employer March of Vol aatary Participant Contributions.

The Employer shall coritribure on-behall of ench Perticipancan amount derermined as-follows Gubject wo ¢he
limiravions of Acticle Vofithe Plan):

% of the Voluncary Parsicipant Gonrributions made by the Parricipane for the Plan Yeai (not-includinig,
eding .. .90 of Eainings of §, k%

Parvicipant concrbutions ex

PLUS___ % &f ehie coritribdtiony inade by the Participanit for thePlin Year ifi-excess of rhose inéluded.
in _rh,r:‘-:ibovc paragraph: (it not mc]udmg Voluntary Participunt Conwribucions exceeding in the aggregase

____Yof Easniingsor §. ).
Employer. Matchig Contiibutions-on behaif ofa Participantfora Flan Yearshall novesceed $____ox
. %.oF Farnings, whichever is.__more ar___ less.

2. FEachParticipancroay.mikea \m[umar}f {(unmacched}, aﬁcr rax eoncribution, subject to the lmutdrmm of
Section 4.05 and Article V ofitlie Plan.

B yes O

3. Enlploycr'conrriBmEonS'ﬁ')'i- a Plan Year shall beiconuribured £o. dhe- Trisein accordance with the following
paymeiit schedule (o later than: the 15th day of the térith-caléndas month following the end of the caléndii
year or fiscal year (as npp]lcahle dependingon rhe-busision whick the Employer keeps its books) with-or within:
which the paveicalar Limication year ends, or in accordance with applicable law):

N/A.

2 Ser fantnare Doy the previous page.
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4,  Participant comributions for a Plan Year shall be contribured to the Trusr in accordance with the following
payment schedule (no lacer than rthe 15th day of the tenth calendar month following the end of the calendar year
or fiscal year {as applicable depending on the basis on which the Employer keeps irs baoks) wich or within which
the particular Limiration year ends, ar in accordance with applicable liow):

Biweeklvy

VI, EARNINGS
Farnings, as-defined under Section 2,09 of the Plan, shall include;
fad Overtime
1 Yes 18 No

{b} Bonuases .
7 Yes @ No

(@ Other Pay {specifically describe any other rypes of pay 1o bedncluded below)

VEL  The Employer wlil permit rélfover contsibutionsin accordancewith Seerion 4.1 of the Plan.
@ Yes 5
IX. LIMITATION ON ALLOCATIONS
If the Employer maintaing-or ever majneained wnotlver qualified planin \"Vhic}_l‘_ﬁl".ly Parcicipant in this Plan-is-{or WHS) A
participant or coutd possibly become a participan, the Em;ﬂqyct-hmeby agrees to limic conoribyrions ro.all such plans

as pravided hercin, if necessary in-order o avoid excess conrributions (as desefibed in Scetivng 302 of thePlan): |

1. Ifthe Participant is coveted tnder another quilified defined contribution plan taiaiained by the Employer, the:
provisions of Section 5.02(4) thronigh {f) of the Plan will apply wniiss dngtlier method has beénindicared below.

[ Other Method, (Provide the method under wiiich the plans will limir total Annual Addirons ro the
Maximur Permissible Amoting, and will properly reduce any excess amouits, i@ manner that precludes

Employer-discredion.}
‘ e N/A.

!\J

The lismication year is thefollowing 12 cansecutive. mondhi period;

N/A
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XIL

KIIL

v

VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subject ta (1) the minimum vesting requirements and
(2) the concurrence of the Plan Adminiseracor. (For the blanks below, enter the applicable percent— from 0 o 100
{with ro entry afrer che year in which 100% is entered), in ascending order.)

Period of Service Perecent
Carpleted Vesred
Zero 100
One — %
Twa B
Three %
Four %
Five. %
Seven o
E[gh t Y
Nine %
Ten - 9%

Loans are permirred under che Plan, as provided in Article XH) of the Plen:
K oves [ No 7511
1 Inesérvice distributions are perimiveed underthe Plan afterd pacticipantarmains (select one of the helow:
oprions); [646:8]
&K Normal Rerirement Age
1 Age70%
(1 No permited-ar any age

2, Taxfree, c}mmhurlona uFip to $3,000 for thie: payment of qualifying i insurarice premiums for-eligihle
ed public safety officers are -available under the Plat.

[ oves Kl No (Defiuk) [544:3]

[-servics distribationy sf the Rollover Accountarepermitted under the Plan as:provided in Section 9.07,
[T Yes Kl No (Defauio) [fd6:7]
SPOUSAL PROTECTTON

The Planwill pgmr_ide the-following level of spoisl profection (seloceong):

cipint Direeted Electiar, Thenorital fovm of payinerit of enefics ander the Plan fva Jamp sum.
Thc PaFicipant can name any person{s)-as the Beneficiasy of the Plin, with no spousal consenr requiired.  [646:8]

B. & Benshiciury Spm.ssnl Cunsent Election {Article X11). The normal form of paymennof benefits-under [646:6]
the:Plan s d lump susa. Upon dearh, the surviving spouse is the Benchciary, unless heor she consents.
thie Parricipanc’s naming another Beneficiary. (This ische defaudv provision underiche Blan if noselecton

"is made.)

¢. [T ©3SA Eleerion (Arricle XVI). The nofmal form of payment of benefits under she Plan is a 50% qualified
joint and survivor annuicy with che spouse (or life annuity, ifsingle). In the event of the I“qrt;mp'tm % [642:8]
dearh prior o comfnencing payments, the spouse will fecéive an annaity-for his ot her lifecime, fh46:6)
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XV.

XV
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FINAL PAY CONTRIBUTIONS

The Plan will provide far Final Pay Contributions if either 1 or 2 below is selected.

Final Pay shall be defited as (selece one):

O 0w >

B

[ Accrued unpaid vacation
O Accrued-unpaid sick leave

1 Accrued unpaid vacation and sick leave
1 Other (insert definition of final pag):

tharwould orherwise be payable 1o the Employee in.cash dpon terminarion.

0

: Employer Final Pay Coarribution. "ﬂm Employer shall contribute ors bhehalFof cach Pasticipant
. % of Finat. Piyto the Phan (sub)u:t fo che Himicitions of Arricle V of che Plar).

1 Employes Disighzted Final Pay Contribnrion, Each Employee eilgnble fo participate in the Plan shall be

glven:the dpponitaity at enrotlinen 1o irrevoca bly elect rolconti ihute: . 9% {insert fixed percentage. af:final
pay to ba caneribured) or up vo % (inserc maximum percentage of final pay to be-conuibupsd) of
Final Pay o thie Plan (subject t I:ht. limitations.of Artide V of thePlan).

Onceclected, an L‘.mp{n}vr:e s election shall remain.in foree and may net be revised orrevoked, If the'employer
elects to “pickup™ these amounts, in no event does the Employee have the dpticn &f réceiving e pigkaip
congefbution amount direcily.

The Employer hercby elects to “pick up” the Employée Deslhn.m_d Eilal Pay Canrribution thereby treating
such conributishs dsBmployer-made conwributions for federal ineomsitax purposes,

T %es 1o , 211

AGCRUED LEAVE CONTRIBUTIONS

e Plan-will provide foracerued unpaid leave contributions if either 1 ar 2 ¢ selecréd belaw.

Acverued Leave shall bedefined as (select ongh

ogoRe

[ JAecrned: unpaid-vacaion

1 Acorued unpaid.sicl leave

IX' Acctued inipiid vication and sick léave

- Other (inseredefinidon of final pay:
that would othéswise bé payable to the Employee i cash.

D Em_bif?}’ér-ﬁ_ccfﬁ.éd Leave Conuibution. The Employer shall coneribute as follows {cheese one.of the
Ealloiwitig aptions):

[ For cath Plan Vear, the Em loyer shall conmribate-on behaif of ench Blivihle Partdcipant the unused
P 4L P
Arcrued Leave ni excess of (inserc number of hours/days/weelks) to the-Plan (subject to the
limitations of Article V of the Plan).

] For each Plan Year, the Employer shalt contribute on be]‘iaI_Fof each Rligib]c Pardeipsne ______ __ % of
unused Acerned Leave to the Plan Guljecr to the limirations of Article V of the Plan).



XVIIL

XVIIL

Emiployee Designaced Accrued Leave Contribution:

|

Each eligible Participant shall be given the opportunity av ensoll Iment to irrevocably clect to contribute
_O 9% insers Gxed percentage of accrued unpaid leave to be concributed) or vp to _F00Q % {insert
maximum percentage of acerued unpaid leave to be conrributed) of Accrued Leaye ro the Plan {subject o the

limiradions of Article V of the Plan),

Onee elected, an Employee's election shall remain in force and may oot be revised or revoked. I the employer
eleets to “pick ap” these amounts, in no wvent does the Employee have the oprion of receiving the pick-up

contribution.amount directly.

The Employer hereby elects to “pick up” the Employee Designared Final Pay Comribution thereby rreating
such coniributions.as Employer-made- conmbur(ons for fedeml income tax purposes,

5 Yes 1 No (6211

In order ro allow for Fing! Pay Conrribugions andfor Accrued Leave Consribations, as defined in seedons XV and XVI
above, the Plan must alo include addivions] sources of ongoing conwributions, such as Fixed Employer Conrributioris
or Mnnd:uory Pardcipant Coniributions. 1n accoriluricewirl TRS :Guidance, ICMA-RC wil) not PIOCess Final Pay
Coorribigion or Acarued Leave Concribuizion Features as parr.ofa “Stand Alone” Final Pay Plan,

“Ihe Employer hereby atteses that icis 4 unicof state-or local government or an agency or instrumencality of one-or more:

units of stare or loca) government,

The Flasi Administrator bereby tgres to inform the Employer of any : arnﬁndmcnrs to the Pan mide pursaanit o
Sectitn 14.05 of the Plaii or of thi discontifnanice or ghapdotiment’ of chie P!an

agion ag the Plan Adminiscraror pursuant o the eremis

XIX. The® xnployu hereby appoirnits the ICMA Retirement Corpe
and conditions of che JCMA RETIREMENT CORPORATION GOVERNMENTAL MONEY-PURCHASE
PLAN & TRUST.
"The Employer hereby agrees co the:provisions of the Plan and Trust.

XX The Employer hereby acknowledges ¢ understands that failure to prop(:::]y.ﬁll .out this Adgption Apreementinay result
in_.disqu:ﬂifﬁcatibri.of the Flan.

XXI.  Anadopring Employer miy rely opian advisory lecrer issted by the Inrémal Reévenue Service as evidence that the
Plasiis qualified under seecion 403 -of the laternal Revense Gode o che extent prmrldcd in applicalile IRS: igveniie
procedures and other 6ffigial guidance:
1ii Witness Whereol, the Emploger liereby cases rhis Agreement ro.be executed on this_____ day of

, 200
EMPLOYER ICMA RETIREMENT CORFORATION
777 Norch _C_::lpil_:q_! St., NE
Washingrom, D 20002-4240
202.962-8096

By: By:

Peint Name: S Print Name:

Title: Title:

Altest: Artesr

M:mcy Purchase Plan r‘\dopnon J\urt_uncm




